Peigoe Employer Solutions
Now you have a partner that can solve your clients’ employee-
related compliance requirements all at once. No more expensive
payroll. No more workers compensation audits. No more head-

aches. Sometimes, the big picture requires assembly...when it

does, it helps to have the right parts...and the right partner.
payroll

\ Pay PRp——

= ]
Great companies need WO r e r S
great employees. The work required to take care C 0 m p e n S at I O n

of those employees can often be enormous. Simply paying
employees brings tax and regulatory requirements that can
overwhelm a business. W-2's, W-3's, W-4's, 1099’s, 940's,
941’'s. Figuring them out can be expensive and time-
consuming. Yet, once the payroll riddle is solved, businesses
must still address certain insurance requirements. Most states The

require some form of workers compensation insurance, =

whether state-managed or otherwise, and insurance carriers e 1 O ® Insurance Agent ! S
require the companies payroll information to determine the

insurance premium. Changes to staffing can and do affect the Paer” Pa rtner

premiums paid. Oftentimes, the business won't realize the the insurance agents’ payroll partner

impact of those changes until after the insurance carrier per-
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forms an audit. But, what if there was a solution that addressed Garland, TX 75045-0333

these challenges at the same time? With Peigoe you can: http://www.peigollc.com

simplifying

Phone 866-79-peigo (866-797-3446)
Fax: 972.675.6447
Email: Contact@peigoagent.com



Employer solutions that work for you and your clients.

Payroll Solution designed By Insurance Agents

For Insurance Agents

PEIGO®
EMPLOYER SOLUTIONS

* PAYROLL PROCESSING

* WORKERS' COMPENSATION

* SUPPLEMENTAL BENEFITS
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Would you send your client to another agent to get a quote for a policy that

you offer? Probably not. Then why send your clients to a payroll company

that you don’t represent? Did you know that the largest payroll company in

the country has over 70,000 Workers’ Compensation policies in force? Did

you know that they are growing their insurance business at three times the

rate of their payroll business? Where did those policies come from?
Agents like YOU

flexible employer solutions for

FLEXIBLE PAYROLL OPTIONS

Payroll presents multiple challenges. You must
ensure your employees get paid while comply-
ing with state and federal requirements for
withholding. Traditionally, employees received a
paper check. Now, Direct Deposit is preferred.
It is now possible to deposit a paycheck directly
onto a VISA-branded stored value card that can
be accessed from anywhere, helping those
employees that do not have bank accounts.
With Peigo, you can rest assured that you have
a partner that will take care of your clients’
employee-related compliance requirements in a
manner that is convenient for them and their

employees.

‘*‘ You deserve a partner that understands the challenges you face.

PAY-AS-YOU-GO WORKERS’
COMPENSATION

One of the biggest advantages that those
large payroll companies have over agencies
like yours is the ability to offer pay-as-you-go
workers’ compensation. Their policyholders
aren't required to pay deposits, finance premi-
ums or suffer through an end-of-year audit. If
you had a partner that provided a low-cost
payroll alternative and access to pay-as-you-
go workers’ compensation, how much more
competitive would you be? Peigo is that part-

ner. We will help you earn business today

without risking your busmesstomy

PAYROLL
Your client enters the hours worked by their em-
ployees in our easy-to-use web interface. We’'ll
process the payroll, pay the employees, and
make their tax payments. They have access to a
long list of reports so they can understand what's
happening with their business.

WORKERS' COMPENSATION

You select from one of the A-rated Workers’
Compensation carriers we work with. We'll match
those rates with the necessary payroll informa-
tion. We will then calculate the premium and send
it to the carrier, You can now offer pay-as-you-go
workers’ compensation and keep your clients
happy.

SUPPLEMENTAL BENEFITS

With a trusted payroll partner, you can now offer
supplemental benefit plans that can be paid for

through payroll deductions.
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